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INTRODUCTION 

Using information obtained extracted from the electronic Employee Support System (eESS), the 

National Recruitment System (Jobtrain) and the East Region Workforce Dashboard this report 

provides an overview on the composition of the workforce as at 31st March 2021. 

 

OVERVIEW 

As at 31st March 2021, there was 9,437 (7,721.92 whole time equivalent) staff engaged across the 

three principle divisions within NHS Fife.  Inclusive of bank workers, 10,696 employees were 

engaged by NHS Fife on one or more contracts. 

 

JOB FAMILY BREAKDOWN 

The majority of clinical staff are engaged within the Acute Services or Health and Social Care 

Partnership Divisions, with support functions including Administrative and Clerical or Estates and 

Facilities staff predominantly engaged within the Corporate Services Division.  The breakdown of Job 

jobs within each Division is summarised in the table and graphs below. 

 



 

 

 



 

 

 

 



NEW STARTS 

For the year ending 31st March 2021, 1,399 applicants commenced in post (including new assignments).  The breakdown of this recruitment activity was 

broadly consistent with the job family breakdown across the organisation, and is provided in the tables below. 

 



TURNOVER & LEAVERS 

Turnover for the year 2020/21 across NHS Fife was 4.04%.  The breakdown of turnover by Organisation Hierarchy is provided in the table below. 

 

 

 

 

 

  

 

 



SICKNESS ABSENCE 

The sickness absence trend line for 2020/21 is shown in the graph below.  The trend has continued to be lower that the sickness absence levels recorded 

throughout the previous year, although does not incorporate Covid-19 related absences recorded as Special Leave.     

 

 

 

 



ACUTE SERVICES DIVISION BREAKDOWN    EMERGENCY CARE & MEDICINE 

OVERVIEW 

 



RECRUITMENT ACTIVITY 

  

SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 

 



ACUTE SERVICES DIVISION BREAKDOWN    PLANNED CARE & SURGERY 

OVERVIEW 

 

  



RECRUITMENT ACTIVITY 

  

SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 



ACUTE SERVICES DIVISION BREAKDOWN    WOMEN, CHILDREN, CLINICAL SUPPORT & ACCESS 

OVERVIEW 

 

 



RECRUITMENT ACTIVITY 

  

SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 



HEALTH & SOCIAL CARE PARTNERSHIP    EAST DIVISION 

OVERVIEW 

 

  



RECRUITMENT ACTIVITY 

  

SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 



HEALTH & SOCIAL CARE PARTNERSHIP    FIFE WIDE DIVISION  

OVERVIEW 



  

RECRUITMENT ACTIVITY 

  



SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



HEALTH & SOCIAL CARE PARTNERSHIP    WEST DIVISION 

OVERVIEW 

  



 

 

RECRUITMENT ACTIVITY

  



SICKNESS ABSENCE TRENDS 

 

 

 

 

 

 

 

 

 

 

 

 

 



CORPORATE DIVISION     CORPORATE SERVICES 

OVERVIEW 



  



RECRUITMENT ACTIVITY 

  

 

SICKNESS ABSENCE TRENDS



EQUALITY & DIVERSITY INFORMATION 

 

* Note, values within the tables above providing a headcount of 5 or less has been removed to ensure confidentiality 
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