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1. Introduction

The Annual Employee Information Report 2021 provides information on how the University is meeting
its responsibilities under the Equality Act 2010. The report is published with regard to the specific duty,
under the Act, to publish equality information to demonstrate compliance with the three aims of the
Equality Duty. As a public sector body, the University in its role as an employer and an education
provider is committed to tackling discrimination and advancing equality of opportunity for everyone and
strives to create a positive culture of mutual respect and dignity.

This report provides an overview of staff equalities monitoring data for the academic years 2018, 2019
and 2020 in relation to recruitment and selection, staff profile, leavers, training and development,
disciplinary and grievances. This report should be read alongside the University’s Public Sector Equality
Duty reports, which will be published in April 2021. It should be noted that in addition to this report the
University also participates in various external accredited activities that involve scrutiny of key equalities
datasets and practices at a much closer level. For example, Athena SWAN, Stonewall Workplace Equality
Index and the Race Equality Charter Mark.

1.1. Equality Act 2010
In the implementation of its activities, the University must demonstrate due regard to the need to:

e Eliminate unlawful discrimination, harassment and victimisation;

e Advance equality of opportunity between people from different groups, by considering the need
to minimise disadvantages and meet the needs of people with protected characteristics;

e Foster good relations between people from different groups.

The Equality Duty applies in relation to the protected characteristics of age, disability, gender
reassignment, marriage and civil partnership (in terms of the requirement to eliminate discrimination
only), pregnancy and maternity, race, religion or belief, sex, and sexual orientation.

1.2, Publishing Equality Monitoring

There is a statutory requirement for the University to collect and publish equality monitoring
information to demonstrate its compliance with equalities legislation. The Annual Employee Information
Report 2021 will be published on the University web pages, and a summary will be made available in
alternative formats upon request.

Whilst this report responds to the University’s duties and obligations under the Equality Act 2010 and
the Equality Duty, it also supports the core University equality and diversity Strategy.



1.3.

Staff Data

The following pages provide diversity profile data for all University employed staff data captured
annually on 31 July 2018, 2019 and 2020 based on headcount. The same methodology has been applied
when preparing the data for each year to ensure comparability. It should be noted that staff are
reported on headcount rather than FTE (full-time equivalent). The profile data for each protected
characteristic uses a single count per staff member, however, in analysis for contract terms (part-
time/full-time and fixed-term/permanent) and job categories staff are counted for each contract they
have with the University.

Historically, staff data collection has included Sex (Gender), Ethnicity, Disability and Age. The University
has implemented new processes to capture data on other protected characteristics to meet the new
requirements and the analysis on these characteristics will improve going forward.

The University plans to implement a self-service functionality for employees to update their personal
information which will help to improve the disclosure rates and enhance all diversity data for staff.

1.4

Summary of Key Statistics

At 31 July 2020, the University had a total number of 3256 employees, with 2673 (82.1%) permanent
open-ended contracts and 598 (17.8%) fixed-term contracts.

1.4.1 Sex (Gender)

The gender balance at the University in 2020 has changed slightly over the previous year.
Overall, 58% (1880) of staff were female (Figure 6).

34% of Grade 10 are female (Figure 7).

There are variations in gender representation across the job category groups. Female staff
comprised 49% of Academic and Research staff and 65% of Professional Services staff (Figure 8).
Female staff comprised 28% of Professorships compared to 72% male staff (Figure 10).

56% of staff in the position Lecturer (Grade 7 and 8) were Female, however, only 44% of Senior
Lecturers (Grade 9) were Female.

Gender balance across Researcher roles is equal (Figure 10).

Female staff were underrepresented in senior academic roles (Figure 10) and overrepresented
in Professional Services roles (Clerical, Academic Related, Technical and Manual) (Figure 8).
Generally, the number of staff working on a fixed-term basis has decreased over the last two
years. Female staff continue to hold more part-time fixed-term contracts, however, this has
declined over the last 3 years (Figure 9).

The proportion of applications from female candidates has declined over three years, however,
female candidates continue to receive proportionately more interviews than male candidates
(Figure 11 and Figure 12). Overall, females accounted for 45% of applications and 57% of offers
of employment (Figure 11).



1.4.2
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1.4.4

Race (Ethnicity)

The University has a predominately white workforce (88%) with Black and Minority Ethnic (BME)
employees making up 9% of the workforce. The proportion of our staff who are BME has
remained similar for each of the last three years. The percentage of employees whose ethnicity
is unknown remains the same as the previous year at 3% (Figure 22).

BME staff are employed within all staff levels but a higher proportion are concentrated in Grade
7, Grade 8 and Clinical Grades (Figure 23).

The largest proportion of BME staff (72%) are employed in Academic and Research roles with
28% of BME staff employed in Professional Services roles (Figure 24).

Majority of the BME staff are employed in full time positions and hold permanent contracts
(Figure 25).

BME staff are well represented in Academic and Research roles and hold 10% of Professorships
which has steadily increased over three years (Figure 26).

The proportion of applications from BME candidates has increased over three years to 38% in
2020 (Figure 27). However, BME candidates continue to be proportionately less successful at
receiving interviews and employment offers than White candidates (Figure 28).

Disability

The overall rate of staff disclosing their disability status remains at 4% across the last three
years. There were a total of 73 (2%) staff who refused to respond or whose disability status was
unknown (Figure 39).

The proportion of Professors declaring a disability has increased over the last three years to 6%
(Figure 43).

In 2020, 8% of promotion applications came from staff who had declared a disability and they
achieved a similar success rate to staff not declaring a disability (Figure 44 and Figure 45).
Although applicants declaring a disability received a similar proportion of interviews as
applicants who did not declare a disability, those candidates who declared a disability were less
likely to be offered a position after interview (3% in 2020) than candidates who did not declare a
disability (6% in 2020) (Figure 53).

Age

The University has a wide range of ages of staff, with most staff employed at the University in
2020 being within the age range of 30 to 59 (79%) (Figure 56).

In 2020, the majority of Professors are age 50 and over (Figure 60).

Appointment data for 2020 shows that the majority of staff hired were between the ages of 20
and 49 (Figure 61).

For the first time in three years, there were no applications for Academic promotion in 2020
from staff over 60 (Figure 64). Over three years, the general trend shows staff of 30 — 39 years
of age enjoy the highest promotion success rate which slightly decreases in each older age
group (Figure 65).



1.4.5 University Court (Governing Body)

Equality data was provided by the Academic and Corporate Governance directorate as at 31 July 2020.
The University governing body comprised of 22 members. From the total members who had disclosed
information, 55% were female and 45% were male (Figure 78).



2. Overview of University Staff Profile 2020

A summary of staff data by Protected Characteristics as at 31 July 2020 is shown below.

Sex - UoD 2020 Ethnicity - UoD 2020 Disability - UoD 2020
106, 3%

143,5% 73,2%

M Female MMale EWhite EBME M Unknown M Non Disabled M Declared Disability MUnknown

Figure 1 Gender / Disability / Ethnicity 2020 summary

Age Group - UoD 2020
1000 948
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400 208
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100
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16-19 20-29 30-39 40-49 50-59 60-64 65+

Figure 2 Age groups 2020 summary



Religion or Belief - UoD 2020
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Figure 3 Religion or Belief 2020 summary
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Figure 4 Sexual Orientation 2020 summary
Gender Identity matches that registered at birth - UoD 2020
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Figure 5 Gender Identity 202 Summary
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3. Sex

3.1 Sex Staff Profile

Sex - Staff Profile

100%
90%
80%
70%
60%
50%
40%
30% 1837 1869 1880
20%
10%
0%
2017/18 2018/19 2019/20
W Male 1371 1375 1376
OFemale 1837 1869 1880
Figure 6 Sex - Staff profile
3.2 Sex and Grade
7 CLINICAL NON SPINE
g d B & 2 & 7 | trainng | 8 o 10 GRADES POINT GRADE
2017/18
Female 77% | 36% | 58% | 81% | 77% | 65% | 58% 74% 49% | 45% | 27% 45% 30%
Male 23% | 64% | 42% | 19% | 23% | 35% | 42% 26% 51% | 55% | 73% 55% 70%
2018/19
Female 77% | 35% | 57% | 81% | 75% | 67% | 56% 72% 52% | 45% | 32% 45% 34%
Male 23% | 65% | 43% | 19% | 25% | 33% | 44% 28% 48% | 55% | 68% 55% 66%
2019/20
Female 77% | 37% | 57% | 82% | 76% | 64% | 57% 69% 53% | 46% | 34% 46% 37%
Male 23% | 63% | 43% | 18% | 24% | 36% | 43% 31% 47% | 54% | 66% 54% 63%

Figure 7 Sex - Percentage of staff by Grade
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3.3 Sex and Job Categories

Sex - Staff by Job Category grouping

100%
90%
80%
70%
60%
50%
a0%
30% 1841 1875 1888 1229 1236 1213
20% 612 639 675
10%
0%
2017/18 2018/19 2019/20 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
All staff Academic and Research Professional Services
HMale 1377 1379 1382 715 717 715 662 662 667
OFemale 1841 1875 1888 612 639 675 1229 1236 1213
Figure 8 Sex - Job Category grouping
3.4 Sex and Contract Types
Sex - Contract Types
100%
90% 149 156
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40%
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30% B2
953 973 03 272 291 242
20%
10%

0%
° | 2017/18 | 201819 = 2019/20 = 2017/18 | 2018/19 | 2019/20 = 2017/18  2018/19 = 2019/20 @ 2017/18 | 2018/19 | 2019/20

Full-time Permanent Full-time Fixed term Part-time Permanent Part-time Fixed term
W Male 953 945 962 230 231 214 149 150 156 a5 54 50
OFemale 953 973 1033 272 291 242 508 505 528 116 113 92

Figure 9 Sex - Full-time and Part-time staff by Contract Type
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3.5 Sex and Academic Job Role

Sex - Academic Job Role
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Professor Reader Senior Lecturer Lecturer Other Academic Researcher
EMale 76% 4% 72% 60% 59% 57% 56% 57% 56% 45% 44% 44% 47% 44% 38% 51% 50% 49%
OFemale 24% 26% 28% 40% a1% 43% 44% 43% 44% 55% 56% 56% 53% 56% 63% 49% 50% 51%

Figure 10 Sex - Academic Job Role
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3.6
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Figure 11 Sex - Recruitment Stages and Staff Profile
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Figure 12 Sex - Recruitment stages success
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3.7 Sex and Academic Promotion

Sex - Promotions submitted and awarded

100%
90%

80%

70% 51% 51% 48% 57% 47% 45%

60%

50%

i B Male
30%
20%
10%

O Female

2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
Submitted Awarded Promotion
W Male 51% 51% 48% 57% 47% 45%
O Female 49% 49% 52% 43% 53% 55%

Figure 13 Sex - Academic Promotions Submitted and Awarded

Sex - Promotions success rate

100%
90% 78% 81%

81%
80% 68% 71%
70% 65%
60%
50%
40% H Male
30%
20% O Female
10%

0% 2017/18 2018/19 201920
Success Rate
mMale 81% 63% 1%
OFemale 65% 78% 81%

Figure 14 Sex - Academic Promotions, Percentage of applications awarded promotion
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3.8 Sex and Merit Awards

Merit Award can be awarded to staff in Grades 1 — 9.

Sex - Merit Awards

100%

90%
g 27%

80% 33% 31% 34% o o
70%
60%
50%
40%
30%
20%
10%
0%

Applied Received Applied Received Applied Received
2017 2018 2019
mMale 33% 31% 34% 27% 11% 47%
DFemale 67% 69% 66% 73% 59% 53%

O Female WMale

Figure 15 Sex - Merit Awards
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3.9 Sex and Leavers

100%
90%
80% 40% 39%
70%
60%
50%
40%
30% — 60% 61%
20%

10%
0%

2017/18  2018/19  2019/20

Business Led / Not Voluntary

Figure 16 Sex - Leave Reason

Sex - Leave Reason
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40%
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Figure 17 Leave reason categories

Sex - Leavers and Job Category
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Figure 18 Sex - Leavers and Job Category
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3.10 Sex and Disciplinary / Grievance / etc.

Disciplinary / Grievance / etc. - 2017/18, 2018/19 and 2019/20
Disciplinary and Capability Grievance, Dignity at Work and Study and Appeal
against Renewal of Fixed-Term Contract
Male 18 17
Female 11 19

Figure 19 Sex - Disciplinary / Grievance / etc.

3.11 Sex and Equality, Diversity and Inclusion Training

Sex - EDI Training Modules

100% o

900/2 70 _— 87% 339 85% 86% g81% 84%

30% 71% °

70%

60%

50%

40%

30%

20%

10%

0% : : :
Completion Rate Completion Rate Completion Rate
2017/18 2018/19 Current

Oremale 77% 87% 86%

EMale 71% 83% 81%

mTotal 75% 85% 84%

O Female WMale mTotal

Figure 20 Sex - Completion rates of Equality, Diversity and Inclusion Training
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3.12 Sex and Organisation and Professional Development Training

Sex - OPD Training

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

2017/18 2018/19 2019/20

B Male 364 311 206

O Female 714 772 527

Figure 21 Sex - Organisation and Professional Development Training
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4. Ethnicity

4.1 Ethnicity Staff Profile

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

O Not Known/Information Refused
W BME
W White

2017/18

132
301
2775

Ethnicity - Staff Profile

132 103
] [ 1]
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2775 2837

2018/19
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304

2837

106

297

2853

2019/20
106
297

2853

Figure 22 Ethnicity - Staff Profile

4.2 Ethnicity and Grade

2017/18
Not Known/Information Refused 3% 11% 5% 3% 3% 2% 3% 13% 5% 4% 6% 8% 8%
BME 10% | 0% 4% 4% 3% 6% | 17% 8% 9% 7% 6% 14% 8%
White 87% | 89% | 91% | 93% | 93% | 92% | 80% 79% 86% | 89% | 88% 79% 84%
2018/19
Not Known/Information Refused 4% 8% 3% 1% 2% 2% 4% 3% 4% 3% 5% 4% 5%
BME 9% 0% 3% 4% 3% 5% | 16% 22% 9% 8% 7% 12% 10%
White 87% | 92% | 94% | 95% | 95% | 93% | 80% 75% 87% | 90% | 88% 84% 85%
2019/20
Not Known/Information Refused 3% 7% 4% 1% 1% 1% 4% 4% 3% 3% 5% 6% 8%
BME 8% 0% 1% 4% 3% 5% 15% 12% 11% | 7% 7% 13% 8%
White 89% | 93% | 95% | 95% | 96% | 94% | 81% 85% 85% | 90% | 88% 80% 84%

Figure 23 Ethnicity - Percentage of staff by Grade

20




4.3 Ethnicity and Job Category

Ethnicity - Staff by Job Category grouping
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0O Not Known/Information Refused 132 103 106 74 64 67 58 39 39
HBME 301 305 297 207 215 215 94 20 82
W White 2785 2846 2867 1046 1077 1108 1739 1769 1759

Figure 24 Ethnicity - Group Category grouping

4.4 Ethnicity and Contract Types

Ethnicity - Contract Types
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Figure 25 Ethnicity - Full-time and Part-time staff by Contract Type
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4.5 Ethnicity and Academic Job Role

Ethnicity - Academic Job Role
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Figure 26 Ethnicity - Academic Job Role
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4.6 Ethnicity and Recruitment

Ethnicity - Recruitment and Staff
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Figure 27 Ethnicity - Recruitment Stages and Staff Profile

2017/2018
@ v
= 8 g .
g s £ 5
= & T o
Q f=
8 £

Notknownbyrespondent) 55 5 2 0
PETEE . o - -

Prefer not to say 349 64 17 0

VRN o2 0w o
NN - o o
Figure 28 Ethnicity - Recruitment Stages and Staff Profile table
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Ethnicity - Recruitment stages success

(respondents only)
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Figure 29 Ethnicity - Recruitment stages success

4.7 Ethnicity and Academic Promotion

Ethnicity - Academic Promotions Submitted and Awarded
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Figure 30 Ethnicity - Academic Promotions Submitted and Awarded
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Ethnicity - Academic Promotions Success Rate
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Figure 31 Ethnicity - Academic Promotions, Percentage of applications awarded promotion

4.8 Ethnicity and Merit Awards

Merit Award can be awarded to staff in Grades 1 — 9.

Ethnicity - Merit Awards
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Figure 32 Ethnicity - Merit Awards
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4.9 Ethnicity and Leavers
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Figure 33 Ethnicity - Leave Reason
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Figure 34 Leave reason categories
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Figure 35 Ethnicity - Leavers and Job Category
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4.10 Ethnicity and Disciplinary / Grievance / etc.

Disciplinary / Grievances / etc. - 2017/18, 2018/19 and 2019/20

Disciplinary and Capability Grievance, Dignity at Work and Study and Appeal
against Renewal of Fixed-Term Contract
Unknown 1 1
BME 3 7
White 25 28

Figure 36 Ethnicity - Disciplinary / Grievance / etc.

4.11 Ethnicity and Equality, Diversity and Inclusion Training

Ethnicity - EDI Training Modules
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Figure 37 Ethnicity - Completion rates of Equality, Diversity and Inclusion Training
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4.12
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Figure 38 Ethnicity - Organisation and Professional Development Training
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5. Disability

5.1 Disability Staff Profile

Disability - Staff Profile
100% 73

90%

80%

70%

60%

50% 3027

40%

30%

20%

10%

% 2017/18 2018/19 2019/20

OInformation Refused / Unknown 55 63 73
O Declared Disability 126 126 143
W No Declared Disability 3027 3055 3040

Figure 39 Disability - Staff Profile

5.2 Disability and Grade

2017/18
Information Refused / Unknown 5% 7% 1% 2% 1% 1% 2% 0% 2% 2% 0% 3% 1%
Declared Disability 4% 0% 4% 4% 4% 3% 5% 3% 3% 5% 4% 2% 2%
No Declared Disability 91% | 93% | 94% | 94% | 95% | 95% | 94% 97% 95% | 92% | 96% 96% 98%
2018/19
Information Refused / Unknown 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Declared Disability 5% 8% 1% 1% 1% 1% 3% 0% 2% 3% 0% 2% 1%
No Declared Disability 4% 0% 5% 4% 5% 3% 4% 0% 3% 5% 4% 2% 1%
2019/20
Information Refused / Unknown 91% | 92% | 94% | 95% | 93% | 96% | 93% 100% 95% | 93% | 96% 96% 97%
Declared Disability 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
No Declared Disability 7% 7% 2% 2% 1% 1% 3% 0% 2% 2% 1% 3% 1%

Figure 40 Disability - Percentage of staff by Grade
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5.3 Disability and Job Category

Disability - Staff by Job Category grouping
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All staff Academic and Research Professional Services
O Information Refused / Unknown 55 63 73 24 30 35 31 33 38
O Declared Disability 126 126 143 48 42 52 78 84 91
B No Declared Disability 3037 3065 3054 1255 1284 1303 1782 1781 1751
Figure 41 Disability - Job Category grouping
5.4  Disability and Contract Types
Disability - Contract Types
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Fulktime Permanent Full-time Fixed term Part-time Permanent Part-time Fixed term
Oinformation Refused / Unknown 34 36 40 7 8 10 13 14 17 1 5 6
D Declared Disability 82 20 24 7 12 15 29 30 39 8 4 5
B No Declared Disability 1790 1802 1871 488 502 431 615 611 628 152 158 131

Figure 42 Disability - Full-time and Part-time staff by Contract Type
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5.5 Disability and Academic Job Role
Disability - Academic Job Role
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Professor Reader Senior Lecturer Lecturer Other Academic Researcher
O Information Refused / Unknown 1% 1% 1% 5% 5% 0% 2% 3% 3% 0% 1% 2% 0% 0% 3% 3% 3% 3%
O Declared Disability a% 3% 6% 7% 10% 9% 6% 3% 3% a% 3% a% 3% 2% 3% 3% 3% 3%
W No Declared Disability 95% 96% 93% 88% 85% 91% 92% 94% 94% 96% 96% 94% 97% 98% 95% 95% 94% 94%

Figure 43 Disability - Academic Job Role
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5.7 Disability and Academic Promotion

Disability - Promotions Submitted and Awarded
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Figure 44 Disability - Academic Promotions Submitted and Awarded

Disability - Promotions Success Rate
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Figure 45 Disability - Academic Promotions, Percentage of applications awarded promotion
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5.8 Disability and Merit Awards

Merit Award can be awarded to staff in Grades 1 — 9.

Disability - Merit Awards
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Figure 46 Disability - Merit Awards
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5.9 Disability and Leavers
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Figure 47 Disability - Leave Reason
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Figure 49 Disability - Leavers and Job Category
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5.10 Disability and Disciplinary / Grievance / etc.

Disciplinary / Grievance / etc. - 2017/18, 2018/19 and 2019/20

Disciplinary and Capability Grievance, Dignity at Work and Study and
Appeal against Renewal of Fixed-Term Contract
Unknown 1 4
Information Refused 3 0
Declared Disability 1 6
No Disability 24 26

Figure 50 Disability - Disciplinary / Grievance / etc.

35



5.6 Disability and Recruitment

Disability - Recruitment and Staff by year
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Figure 51 Disability - Recruitment Stages and Staff Profile
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Figure 52 Disability - Recruitment Stages and Staff Profile table
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Figure 53 Disability - Recruitment stages success
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5.11 Disability and Equality, Diversity and Inclusion Training

Disability - EDI Training Modules
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M Unknown 78% 92% 93%
Delcared Disability 74% 85% 84%
B No known disability 76% 88% 85%
M Total 74% 85% 84%

W Unknown Delcared Disability B No known disability ~mTotal

Figure 54 Disability - Completion rates of Equality, Diversity and Inclusion Training

5.12 Disability and Organisation and Professional Development Training

Disability - OPD Training
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Figure 55 Disability - Organisation and Professional Development Training
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6. Age
6.1 Age Staff Profile
Age - Staff Profile
13
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288
90%
80%
70%
60%
50%
40%
30%
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’ 231 244 249
0% 0 132
2017/18 2018/19 2019/20
[119 & under 13 13 8
2029 288 310 304
W30-39 798 800 798
4049 858 807 817
5059 913 958 948
m60-64 231 244 249
W65 & over 107 112 132

Figure 56 Age - Staff Profile

39




6.2 Age and Grade

7 CLINICAL NON SPINE
TRAINING GRADES POINT GRADE
2017/18
19 & under 0% 0% 2% 0% 0% 0% 0% 0% 0% 0% 0% 0% 6%
20-29 3% 7% 24% | 23% | 16% | 11% 7% 23% 1% 0% 0% 3% 18%
30-39 12% | 11% | 18% | 17% | 25% | 26% | 41% 26% 25% 9% 2% 33% 14%
40-49 14% | 14% | 14% | 21% | 23% | 29% | 28% 18% 37% | 36% | 16% 24% 23%
50-59 48% | 32% | 25% | 28% | 27% | 27% | 19% 23% 30% | 42% | 53% 30% 23%
60-64 17% | 29% 9% 9% 7% 4% 3% 10% 6% 9% 15% 8% 6%
65 & over 7% 7% 7% 2% 2% 2% 1% 0% 1% 4% 14% 3% 10%
2018/19
19 & under 0% 0% 2% 1% 0% 0% 0% 0% 0% 0% 0% 0% 5%
20-29 2% 4% 24% | 26% | 17% | 14% 7% 33% 0% 0% 0% 2% 19%
30-39 9% 4% 15% | 16% | 24% | 27% | 41% 17% 25% 8% 4% 30% 18%
40-49 12% | 19% | 12% | 18% | 23% | 24% | 26% 14% 36% | 37% | 12% 26% 22%
50-59 49% | 35% | 30% | 28% | 27% | 27% | 20% 25% 31% | 44% | 53% 34% 22%
60-64 18% | 27% 9% 10% 7% 6% 4% 11% 6% 9% 16% 4% 6%
65 & over 9% 12% 8% 1% 2% 2% 1% 0% 2% 3% 15% 5% 8%
2019/20
19 & under 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 5%
20-29 4% 7% 23% | 23% | 17% | 14% 8% 27% 1% 0% 0% 3% 17%
30-39 7% 4% 12% | 21% | 23% | 27% | 41% 23% 25% 6% 3% 29% 16%
40-49 13% | 15% | 12% | 17% | 21% | 25% | 25% 12% 35% | 36% | 15% 26% 27%
50-59 48% | 30% | 32% | 26% | 29% | 27% | 19% 31% 31% | 42% | 51% 30% 22%
60-64 17% | 22% | 11% | 10% 7% 4% 5% 0% 7% 10% | 17% 5% 6%
65 & over 12% | 22% | 10% 2% 3% 2% 2% 8% 1% 5% 15% 7% 6%

Figure 57 Age - Percentage of staff by Grade
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6.3 Age and Job Category
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Figure 58 Age - Job Category grouping
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Age - Staff by Job Category grouping
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6.4

Age and Contract Types

Age - Contract Types
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Figure 59 Age - Full-time and Part-time staff by Contract Type
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6.5

Age and Academic Job Role
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Figure 60 Age - Academic Job Role
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6.6 Age and Recruitment

Age - Recruitment and Staff
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Figure 62 Age - Recruitment Stages table
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Age - Recruitment stages success
(respondents declaring age only)
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Figure 63 Age - Recruitment stages success
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6.7
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Figure 64 Age - Academic Promotions Submitted and Awarded
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Figure 65 Age - Academic Promotions, Percentage of applications awarded promotion
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6.8

Age and Merit Awards

Merit Award can be awarded to staff in Grades 1 — 9.
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Figure 66 Age - Merit Awards
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6.9 Age and Leavers

Age Group - Leave Reason
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Figure 67 Age - Leave Reason
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Figure 68 Leave reason categories
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Age Group - Leavers and Job Category
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Figure 69 Age - Leavers and Job Category
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6.10 Age and Disciplinary / Grievance / etc.

Disciplinary / Grievance / etc. - 2017/18, 2018/19 and 2019/20

Disciplinary and Capability Grievance, Dignity at Work and Study and Appeal
against Renewal of Fixed-Term Contract

20-29 2 1
30-39 10 5
40- 49 2 10
50-59 9 13
60 - 69 5 5
Over 70 1

Unknown 0

Figure 70 Age - Disciplinary / Grievance / etc.
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6.11 Age and Equality, Diversity and Inclusion Training

Age Group - EDI Training Modules
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Figure 71 Age - Completion rates of Equality, Diversity and Inclusion Training
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6.12 Age and Organisation and Professional Development Training

Age Group - OPD Training
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Figure 72 Age - Organisation and Professional Development Training
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8. Religion or Belief

8.1 Religion or Belief Staff Profile
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Figure 73 Religion or Belief - Staff Profile
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Religion or Belief - Staff Profile

X

T

o
;{‘
)

36%

I 5=
21%

B %

| L

| 1%

| 0%

|

|

I

38%

20%

B 1%

R
N
|

g

201920
38%
20%
1%
2%
0%
0%
0%
0%
0%
5%
32%

5%

=X
o
o0



Religion or Belief and Recruitment

8.2

Religion - Recruitment stages success
(respondents only)

%00T

100%

90%

80%

70%

60%

50%

Aes 0} 10U Jajald
QUON
2410
ysimar
1slyppng
uIis
[en3uids
wi|snin
npuiy
uensuyd
Aes 0} 10U Jajald
SUON
Jay10
ysimar
1slyppng
upis
[en3uids
wiisnin
npuiy
uensuy)
Aes 03 10U Ja43.1d
SUON
Jay10
ysimar
1slyppng
IS
[en3uids
wil|snin
npuiH
uensuyd

Applications - Hires

Interviews - Hires

Applications - Interviews

2017-2018 m2018-2019 m2019-2020

Figure 74 Religion or Belief - Recruitment stages success
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9.

Sexual Orientation
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Figure 75 Sexual Orientation - Staff Profile
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Figure 76 Sexual Orientation - Recruitment stages success
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10. Gender Identity

10.1 Gender Identity Staff Profile

Gender Identity - Staff Profile

80% 73%
70% 65% 61%
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0,
50% 0 39%
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B Information Refused 1% 1% 0%
HUnknown 73% 65% 61%

Figure 77 Gender Identity - Staff Profile

For clarity, it should be noted that the Equality & Diversity Monitoring form asks “Does your gender
identity match your sex as registered at birth?”
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11. Committee Members

The profile of Court Members and decision making bodies as at 31 July 2020 is shown below. Other
officers of the University also attend these committees.

11.1 Court Members and decision making bodies and Sex

Committee Female Male | Total

Court 12 10 22
Figure 78 Court Members - Sex

Last time only Sex for Court was shown — as above. Sections below shown to demonstrate identifiability
issues if published.

Committee Female Male | Total
Court 12 10 22
Audit Committee <5 <5 <5
People and Organisational Development Committee 7 <5 9
Finance & Policy Committee <5 8 11
Governance & Nominations Committee 5 <5 7
Remuneration Committee 5 <5 9
Endowments Sub-committee <5 <5 <5

Pensions Sub-committee <5 <5 <5

Committee White BME Unknown | Total
Court 19 <5 <5 22
Audit Committee <5 0 <5
People and Organisational Development Committee 8 <5 9
Finance & Policy Committee 11 0 11
Governance & Nominations Committee 6 <5 7
9
<5
<5

Remuneration Committee 8 <5

Endowments Sub-committee <5 0

OO |0O|O0|O |0 |O

Pensions Sub-committee <5 0

Committee Non Disabled |Disabled |Prefer not to| Unknown| Total
say

Court 16 <5 <5 <5 22

Audit Committee <5 0 0 <5

People and Organisational Development Committee 8 <5 0

Finance & Policy Committee 8 <5 0 11

Governance & Nominations Committee 5 <5 <5

Remuneration Committee 7 p 0

Endowments Sub-committee <5 <5 0 <5

OO0 |0O|O|O |O
~

Pensions Sub-committee <5 0 0 <5
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